Format for Academic (Faculty) Appraisal Report
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e
Name :
qeAH
Designation : . —  ————
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HeeH Uhah o1 AH
Name of the Constituent Unit :

yfeesa o - 21+ . SO BN s TF
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TR T H &1 FEa fafa
Due date of submission of APAR :

y&E 4 H fafa (wfaega sifusil g w0 Sm)

Date of submission (to be filled in by the reporting officer) :

fafy - BEAET
Date : Signature
M
Place : qaH
Name :
e
Designation :
greds PRINCIPAL (T
mwm (SEAL)
Rr - lﬂ%‘"““mﬂ.fswzz




ifieh wEET Yodishd Uidaes (T3, )
ANNUAL PERFORMANCE APPRAISAL REPORT (APAR)

It 1
PART 1

(Wag GHME TS N 90 S ?)
(To be filled by the faculty member concerned)

WE - 37 : WA ARt
Section - A : General Information

1,

3%

AH

Name :

&AM

Designation :

= fafer .

Date of Birth :

N AS/AS /A feem ot @ gafa ?
Whether belongs to SC/ST/OBC/PH Category :
TAHLE A | yRives fgfaa =+ fafe .

Date of initial appointment in NCERT :

FaaE 9% | Fgfa w1 faf

Date of appointment on present post :
famATaRAaT/gES S W it

srafy o & e

Department/Institute /Division /Cell where
worked during the period under report:

F1 @R ¥; afz &, e 1 fafy -

Whether confirmed; if so, date of confirmation :
Vifers a7

Educational Qualification :




G T - § : FAFKISHF AEH

Section - B : Academic Contribution

1. wmt &1 fa@ra/Material Development

#.4. FTAHA F1 vidH; 7ty wfawifiar &1 | = yoifer 1 | 4f% yevE g @
Sl.No. | Title of the Programme; duration =HEg* frogfa** 9 3EE gatag
Nature of Status of aodas] faao 3
involvement* | completion** If published,
details thereof
(*) fou m fafire FEFe § O afts w1 S =
(*) Mention your role in the specific activities undertaken
(**) = i W; 9- Hv=; 9 fod wea
(**) A-in progress; B- completed; C- report submitted
2.  WiYTeIUT/Training
. 4. FEA H ISR, T gfqurfiar &1 | & quiar w1 | afz geifve gem @
Sl.No. | Title of the Programme; duration HEg* frogfa** a1 399 gafug =
Nature of Status of aegadl faamo £
involvement* | completion** If published,
details thereof
(*y o fafime s d o gt =1 30 F=7

7,
(**)
£

#- wfa g0 9- we; 9 foe wee

Mention your role in the specific activities undertaken

A- in progress; B- completed; C- report submitted




‘\

3. fammur/Extension
. 9. Frdwn & deE; A wfaarfir =1 | % g @ | A vl gen @ A
Sl.No. | Title of the Programme; duration =E* Frorfa** IO Hard o deaaHl
Nature of Status of e 2
1 * 3 %
involvement* | completion if published,
details thereof
(%) fwu M fafre FeiEard § 9 gt # Seed Fw
(*) Mention vour role in the specific activities undertaken
(**) = wifa W; 9- Hqo=; 7 foE W
(**) A- in progress; B- completed; C- report submitted
4. Torerur/Teaching
(a) Courses Taught
®.H | =Rt IGAHH H1 A Serdfere # gen | ¥ wEOEd
Sl.No. | Stage/Level* Course Name 5| No.of hours/periods g far
fhar |
“ 2} *
. [1§) ] 7] -a TT?:IT
F Ele | BE & |Whether SFT
- % 8- % ‘E E @ | obtained™*
S| & B &

(%) A AT fremaEE 9

(*) UG/PG/PG Diploma/any other
(**y Fomor W faenfe W owhgie (TROEAL)
(**) Students feedback on teaching (SFT)




(a) g

(b) Internship

. 4.
Sl.No.

qEIHT H A
Course Name

Duration and Place

No. of students

(9) sEEagEE w1 afaarfm

(c) Fieldwork/community involvement

o TR HT AW safy I T faenfefal =1 we
Sl.No. Course Name Duration and Place No. of students
(%)  wle/geaisa do+ft Frdwemn
() Examination/Evaluation Activities
w4 L0/ gedihd w1 FHR** IIEaHH HT AH
Sl.No.| Stage/Level* Type of Assessment ** Course Name
(*) el e s

(*) UG/PG/PG Diploma/any other
(**)  s1-smafer yearwa; 909 qeaEd; 8-0vE-vA o 3-aw qfemet w1 e

(i)

5

A-Internal assessment; B-Semester assessment; C- Paper setiing; D-Evaluation of answer books




5. HQTTE wrheRey/uITatTE et
Institutional Activities/Administrative Responsibilities
*.4. FEwETT F1 faEm AR H EWEY
Sl.No. Details of the activity Nature of contribution
Az (%) ufmyeE e gw Hi o we wemafiE fasrtot
Note: (*)  All the administrative responsibilites assigned by the Council /other organisations




WE - | : FEUM AREN

Section - C : Research Contribution

I. YT UftaSH/ Research Projects
. 9. RS T 9 wfaeifien &1 | gro weEfsa Teerfe**
SlL.No. Title of the Project; =HEG* Sponsored by Status**
safy (e @ 94); Nature of

Duration (month and year);

involvement*

-

. g o~ o~
. 4 &

LR S e [

2

(1) U/siadwia gfyFei § wive 9=

U S, HE-UMH =T, T FRve, o9 Oes ot % ' o
as Principal Investigator, Co-Principal Investigator, Project Director, Team Member, etc.
#- wifa W; 7- Wo=; 9- fe v
A- in progress; B- completed; C- report submitted

o & IR SHAN AE (Ud® uE W gl faawor )

Research contribution during the year (give complete details of each item)

Papers published in National/International journals

(i) g&e siemn Qe (1) o seam (7) wemfor (vftdes, wehrereh, weapaor 3iw o &1 faaam 2))
Book(s) or chapter(s) in books(s) Published (give details of title, publisher, edition

and year)




(iil) ATy sasEy/ente W W S /aseE /st § wgd gaane (e 9)
Paper(s)/poster(s) presented in Seminars/Conferences/Workshops at regional/
national/international/etc. levels (give details)

(iv) g9« § yfafeed o
(Taafteare/ e ==l % pemey/ataa/aarfa-faa 2)

Coveted position at the Conference/Seminar (President/Secretary/Chairperson
of Session/Symposium/Panel Discussion—give details)

(v) g At mdrenst afs o gfaarfiar

Participation in Conferences, Seminars/Workshops etc.

(vi) W syeAagiaal T erEg el ST

Fellowships/Awards/Scholarships/Distinctions/Honours received



(vil) ga™ wrfee
Research Guidance
(31) od & /A WY TEY F TEeE ge-vdaaE

(a) Supervisor/Co-Supervisor of the research thesis during the year

s

(F) =9 99 & A ygT e vy yedl # G
(b) Number of Ph.D. thesis awarded during this year

(viii) =raafaes fFemEiEeafafaa § geem

Membership in professional bodies/boards/committees

(ix) uferrst 9 wureq s

Editorship in journals

(x) T 3 AEHGSAEF oE

Any other contribution/creative writing




wd e fader ¥ arywer/ e s @ ufvreror 39 e e § faee
M ER

Institution/places visited in India and abroad for research/ teaching/
academic assignment/training

wfsta srfafian sand wa wfvreror srfufamara, qrverat uramsrat o whasiar
Additional qualifications acquired and training/orientation/refresher
courses attended '

et - HHM™ HEH & TEIER |
Date : Signature of faculty member f
[

Place :

10




wr 11 wiaEe it g sifueRer gRT gt
PART Il ASSESSMENT BY THE REPORTING AND REVIEWING OFFICERS
1. & sEfy %1 faaro

‘Detail of period of service

i yfaaea aAfusrd Tegor st
- Reporting officer Reviewing officer
| 5
| Name
T
Designation .
WiderEA/ g st & e k| Th : ks T
Tar #1 safy From To From To
Period of service under
reporting/reviewing officer
2. WEHE S % HH AR SAfwe W g ot frafor
Numerical grading on the work and personality of the faculty member
Fua freraq suart # ot fag e w goft fruaior &Y (stea 9 -1, ema-2, 3we-3, oifd Sem-4,
Ige-5)| fm goft fFufn & fou 3y sl 1 v smaves & wmw gt fuior e SgaE,
(31) 3 (F) F 50% F1 FFIR fen s
Please give grading on a five point scale (Below Average-1, Average-2, Good-3, Very Good-4,
and Outstanding-5) in the following sections. Low grading needs to be supported with valid
reasons. While estimating overall grade, 50% weightage given to each section, (A) and (B).
(31) =4t srwRfhE FwrEwa
(A) All Academic Activities
#® L wfaaea sy yfoaed sfyert|  gEdEm gfterr sfusTd
Sl. No. Items Reporting officer & HATER stfiraTy & EER
Initial of Reviewing |Initial of reviewing
reporting officer officer
officer
1. |=d % yfa sifagfa
: Attitude towards
! work
‘l 2. |=H # sywrfE
; EEE]
Academic
understanding of
the work
3. |Faifsm =+ =t
feafs
Accomplishment

of planned work

11




#. 9.
Sl. Ne.

L

Items

wfaaea s
Reporting officer

wfadza arfeepr
& AER
Initial of
reporting
officer

LR
eI
Reviewing
officer

Initial of reviewing

e sfuwrt &
TIaR

officer

fafere = =1

gftgofayfee o
Ay Fd
Accomplishment
of exceptional
work /unforeseen
tasks performed

yfoeed ad & dE
M ] TUEE Gu
2q fu T gamm
Efforts made

to improve the
quality of work
during the
reporting year

favermars sit
EEEGC i
Analytical and
creative abilities

| TELELE AT
T faframafemet
Ealn |

Knowledge

of relevant
NCERT Rules/
Regulations/
Procedures

TEel Ifer
Taking initiative

* F T F
et
Maintenance of
discipline at work

10.

w4 § FEAtTEa
i fFrafiea
Punctuality and
regularity in work

Y A TR 401

fefzor
Overall grading

12




(&) wafeama fafyreand

(B) Personal Attributes

Capacity to adhere
to time schedule

e ST ey
Inter-personal
relations

Hfdag dism &9
FT &HA

Strategic planning
ability

faofa &= =1 e
Decision making
ability

<4 &Hd1
Coordination
ability

TEE Al % WY wH
F 3 9w
&Ha

Ability to motivate
and work with
colleagues

H gof Ff
Overall grading

# A = wfae sifeert | WiEe e | e sifier | RS SR
Sl. No. Items Reporting officer & A Reviewing & SR
Initial of officer Initial of
reporting reviewing officer
officer
1. |zw@faE &1 9
Sense of
responsibility
2. | = Frere
Communication
skills
3. | 9HA-9EO 1 e
F HI qHA

(F3F. 3 9 7 wlfvges st g/ w0 Smam)

Serial No. 3-7 to be filled up by the Reporting Officer)

srgfea snfaa/srgfeaa sm sfeimmrs

3.

o o= dimid o wia sfagfa -
Attitude towards Scheduled Castes/Scheduled

Tribes/other marginalised sections of the society :

HAMDI
Integrity




Lh

Hﬁmm%maﬁmaﬂémﬁdﬁ@mﬁwmw‘ IEGIERI]

Any disciplinary action/adverse administrative communication /warning pending
against the faculty member

HHTE W= T Y Tafas A= E (ST 100 =S H)

Provide below an overall picture of the faculty member (in about 100 words)

7. 2 () T (F) o AR W T GO (Gem SUGTT e 2 (1) TF (F) F 50% FFIR

e s =nfew)
Overall grade on the basis of 2 (A) and (B) (50% weightage should be given to each

section i.e. 2 (A) and (B))

T BEAIEN
Place : Signature
feate - wfadea sfusrt =1 -

Date : Name of the Reporting Officer :

e =1 s@Efy & SR ugEm

Designation during the period of report :

14




Ln

1 3 G § fF WET wee & H favw o siveieEn s s favian sveen
A &, St AT Wifa iR Swaa fgfw & fow fase s %1 =mfed a9 e 27
Do you think the faculty member has any special characteristics and/or any

outstanding merit or ability which would justify his/her advancement and special
selection for higher appointment?

2 (21) AR (F) &F YN W F9Y Fo7 (JIF GE UG 2 (1) T () Hl 50% HAFIR
feen s =nfee)

Overall Grade on the basis of 2 (A) and (B) (50% weightage should be given to
each section) i.e. 2 (A) and (B)):

THEIEN

Signature

g (T &’ H):
Name (in block letters) :

e #1 erafy % SRE TR

Designation during the period of review :

Place :

Date :

(qe0)
(SEAL)

16
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Format for Non-Teaching (Group-B) Appraisal Report

forman s gamsa

oA 8
NCSERT

: & wuwial o o
anfien wrdfreaTa Yoo widaas

Annual Performance Appraisal Report
for the employees of

National Council of Educational Research and Training

WYTETh /A@T (gt Ug ) Ud \uqed

Administrative/Accounts (Group B post) and equivalent

STTereRT T A9
Name of Officer........ T PP A R A S e e Y T R SR U R e Lo o SR

wurita o4 /srafy & ufaas

Report for the year/period ending.....c..cccceereciiinirncnnnesieiisiecionniionsssassonnnes S




WA AU & WY THUHR w7 ey favnfador
‘Guidelines regarding filling up of APAR with numerical grading

(i) TdtueR & v fafuas gEdE SR AFEEE qon TatE w99 30 gy 9E =fen)
The columns in the APAR should be filled in with due care and attention and after
devoting adequate time. o=

(i) 78 smenm ® W & f 1 g 2 & fee afferor (Frfa w0 o faemaet @ Fe faensr
gofteRTor & wfdepet) #! fafyre sEEame & url § FHem fag § v w9 4 shfaw fa smon siv =
YR 9 HYA 10 F THE gt & way ° faftre syafert & waw o sifaw fem smom gof -2
sgaT 9-10 fover widt € a7 I Slifae fiu 9 #1 wewa 21 wifers 9ofl w&E F ge giaes
wE e Wi F fee sifusid w1 gl fuitn 3 sie w9 Wen | wdEE 9w
TeAIfEl &t gor § & =yl : '
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures and similarly,
any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades
of 1-2 or 9-10 are expected to be rare occurrences and hence the need to justify them.
In awarding a numerical grade the reporting and reviewing authorities should rate the

officer against a larger population of his/her peers that may be currently working under
them. }

(iii) THTSR FT1 8 | 10 F W F1 o e foan smom qen gEiwoyS=ta % fau siwa s
H1 M FE % faw g 9 fean s '
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score
of 9 for the purpose of calculating average scores for empanelment/promotion.

(iv) TR 1 6 91 8 | Bl & &g H FH =g sr=a1” forn smom qen s 7 fean smEm
APARs graded between 6 and short of 8 will be rated as “very Good” and will be given a
score of 7. :

(v) TGS 1 4 T 6 @ Brer & a1 afiwTor  srewn” forn e qen W 5 femn s
APARs graded between 4 and short of 6 will be rated as “Good” and given a score of 5.

(vi) TdiusT #1 4 ¥ F9 e e fean smam
APARs graded below 4 will be given a score of “Zero”.

fa=-f= a7 g THUSIR WO 9@ 9HE W1 9 & gay o fRenfee
Guidelines regarding the colour scheme to be used by different grades while filling up their
APAR form. ¢ ! :

& - Yiferr wE GEGEE

Green Academic and equivalent cadre

qen - FEAH/FGS ¥ Hafd et Td THEA

Yellow Technical/Computer related cadre and equivalent -

ren - weEfE/AE (9E-T 98) @

Blue Administrative/Accounts (Group A posts) and equivalent cadre
iy * g/ (FE-dt 9%) UH "6ged

Orange Administrative /Accounts (Group B posts) and equivalent cadre
qH - Rt (TE-H 9R) UE §H e :

Purple . Administrative/Accounts (Group C posts) and equivalent cadre
TaE - smfefue e (Jafas afeadats gemeE/sfefie) o wuqed
Pink Steno Cadre i.e. PS/PA/Steno and equivalent

uHg - WS

White Driver



ra

Fufaas =R
PERSONAL DATA

qr 1
PART 1

(qﬁfﬁamﬁamﬂmﬁaﬁ%m)

(To be filled by the Establis

sAfaerTt &1 AW
R e i B a7 o 2 e e Bt M S e o

e/ fasam/SueT &1 T
Name of the Institute/Department/Section

hment Section concerned)

s %1 o (femmeed) _ (gt ) R

Date of Birth (DD/MM/YYYY) ......... e s A BIEWOTERY . - or oo oo rivevavsarnsinymnasdoshn .
Date of continuous appointment Date. ..o CHEBRAE, . i

to the present grade.

gauH U2 aen 36 W fgfe W aim W feiem

Present post and date- of POst. . ot DIate s sy

appointment thereto

ad § %1 9 srufefa 1 safu (@ fnam
aifs W) afx s st 3 wfe o 2 A
s faaro 2 :

Period of absence from duty (on training

leave etc.) during the year. If he has under
gone_trajning, specify.

Hehelsh
Compiled DY ....coiipveeeiiiniiiiviinsinisnninieies

el
Cheoled DY il S dicvassmassansnssonsor



-

a2
PART 2

: fom arfarart @ wftdes fomar s ], sw& g @ W™ & fag
To be filled in by the Officer reported upon

(Fuar wfafedl & w73 ¥ Tge R W T | ug o)
(Please read carefully the instructions before filling the entries)

1. feu 7@ sl +1 9fgw faawm

Brief description of duties.

2. FE % S ALY W9 WY a4 fou fuifa R €, @ s o fawnifa e @ E sw
(IR o S ®Y H) FE HI SS-3H TR WfHhdl &AM W SHAC AR g 8T Hi g

q I Iyeifed Fad (SR & feru anges wywm & ferw anfife e e

Please specify targets/objectives/goals (in quantitative of other terms) of work you set for
yourself or that were set for you, eight to ten iterns of work in the order of priority and
your achievement against each target. (Example: Annual Action Plan for your Division)

AEh/ITTA/ AT
Targets /Objectives/Goals .

Iyt

Achievements




3. (31)qmmnazﬁmma&ﬁ/ﬁsﬁ/uﬁﬁmﬂlﬁmmﬁ%ﬁﬁmﬁmﬁmﬁ
&1 wii| & *E AT @ @ A wa) _ |

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.

(A) Fo 39 HE F H IeorE HE A He sfus Ivafera wi sl I oA AreE #: oo
Ieerd

(B) Please also indicate items in which there have been significantly higher achievements
and your contribution thereto.

4 FUA T FE fH F Hadt deist o # awe gofa afts el fifa e s
et ad ¥ Iwadt A F 31 TS 9% g9 U 4 W o) R T @ forwwr g FTA w ad@ §
Please state whether the annual return on immovable property for the preceding calendar
year was filed within the prescribed date i.e. 31** January of the year following the calendar
year. If not, the date of filing the return should be given.

WM Date 1. ..coiicrainisionssns o 1 T AfUFH % T
k=GO DY o IR s SR e Signature of officer reported upon




|t 3
PART 3

wEAE A #F frefor wfrdss qen gaffhem wived gm fe s @ S o1-10 % SR w B
=T, SET | H99 FH 49 F a9 10 IS A9 B IeorE FI B

Numerical grading is to be awarded by reporting and reviewing authori

a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(Fo wfafedl i ™we 3 weer vl w1 am @ w5 @)
(Please read carefully the guidelines before filling the entries)

(31) & Foaea 1 qeaiwy (39 WM & 9R 40% 2W)

(A) Assessment of work output (weightage to this Section would be 40%)

ty which should be on

wfaag AfdereT wivwd | g
W | (wed wmes @ 2) | Wit &
Reporting Reviewing TR
Authority Authority Initial of
(Refer Para 2 of Part-5) Reviewin g
: Authority
i) et e # wfegeia/fm % sur w
Accomplishment of planned work/work
allotted as per subjects allotted
i) wrE-freaa # Fife
Quality of output
iii) foreeravmeTs Argar
Analytical ability :
iv) SrvamRTeRss T %1 afguiay/fad T swenfem F :
Accomplishment of exceptional
work /unforeseen tasks performed
Frfa =l wr e faemat Sroftavor
Overall Grading on ‘Work Output’
() =afFm favivmsd &1 qeais (39 9 &1 9’ 30% &)
(B) Assessment of personal attributes (weightage to this Section would be 30%])
: ' EIREES yAfeeRT Wi | gt
Wi | (e s w4 2) | Wi @
Reporting Reviewing e
Authority Authority Initial of
(Refer Para 2 of Part-5) Reviewing
: Authority
i) #r #:1 afigha -
Attitude to work
i), forierit =1 4y

Sense of responsibility




iii) ST W1 S

Maintenance of Discipline

iv) HYgo aman

Communication skills

V) g

Leadership qualities

vi) T@ #t T ¥ FE wT # g
Capacity to work in team spirit

vii) TH-EROf 1 ATEOT A HT

Capacity to adhere to time-schedule

viil) reR-=Afaama gay
Inter-personal relations

ix) w9y sfa @ =fFa
Overall bearing and personality

fgaa favwanslt o %o faemet Sofraor
Overall Grading on ‘Personal Attributes’

(H)WWWW(E@WWW%%M)

(C) Assessment of functional competency (weightage to this Section would be 30%)

P IGECT
iRt

Reporting
Authority

el Wi

(s wm-5 =1 T 2)
Reviewing
Authority

(Refer Para 2 of Part-5j

RGIEEIER]

- yfmTt &

STEIa
Initial of
Reviewing
Authority

I96 WEl WA HI SRR

Knowledge of Rules/Regulations/
Procedures in the area of function
and ability to apply them correctly.

i) | Frem/fafraued wE arga # &9 o wfean o9

ii) | fifqag o T F1 &
Strategic planning ability

iii) | fofg &9 =1 e
Decision making ability

) |99 g
Coordination ability

v) | stfey = 9fE o ﬁﬁﬁm FH aﬁ e
‘Ability to motivate and develop
subordinates

| i) |vew wifsm

Initiative

USHIAiE AT Ut e faenet fuitetor

Overall Grading on ‘Functional Competency’




T 4
PART 4

HHHE
GENERAL

1. SE % Wy 9ried (SRl 3Es)
Relations with the public (wherever applicable)
(SFaT F AEvEFAS W SUEaE ud AAfumn 9w afam ® e feoh )

(Please comment on the Officer's accessibility to the public and responsiveness to their needs)

2. wfwEm

Training
(Fvn e &1yt oo e amanet § oiR sfuw gur iR s FT #1 3 @ e e F
o fawft +0) .
(Please give recommendations for training with a view to further improving the effectiveness
and capabilities of the Officer)

e o —

3. @y &1 feafa
State of health




4. A=
Integrity

mﬁ%ﬁﬁwﬁ@mﬁmﬂﬁﬁ)

(Please comment on the integrity of the officer)

5. wfteea sfusrt g sy 1 g favwaet #1 Fom aw=iw (e 100 e ), oo fe=t o
TR wE, ged &9 TS wH el &6, SEeR IUatedl, YEeEqul sawedis T8 gad a1 o

o sifgfa i 2 |
Pen Picture by Reporting Officer (in about 100words) on the overall qualities of the afficer
including commendable work done in Hindi, area of strengths and lesser strength,
extraordinary achievements, significant failures and attitude towards weaker sections.

6. WiaeEA & 971 3 % @e 3, 9 a0 9 § fRu T 90w F onuR W Fe fHenet gemerE e
Overall numerical grading on the basis of weightage given in Section A,B and C in part 3
of the Report.

gfaee il & swa
Signature of Reporting Officer

H Y 9TE AR H
PG e N I EE e s o e i i TR
qgqaH
DS IgnROR, i s b st aats e ioaiss st
e - yfqasa =t sEfy .
BB s e Pertiod ol Report . vkt e el T e e et

9




|t 5
PART 5

e ST # st

Remarks of the Reviewing Officer

e afuwil o st dar wel

Length of Service under the Reviewing officer

1 a9 3 | frfa #r qon fafe= o o wew o fasa sfuer s f6a 7 goaisa @ wewa
#2 (afz s wfeasa sfesrdt gr R it & forelt wemers qeaiwd § wend A ¥ @ FUm s
qedid 36 @ve & fRu ™ ey ¥ € qun fawmear & smmar #Y)

Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3? (In case you do not agree with any of the
numerical dssessments of attributes please record your assessment on the column

“provided for you in that section and initial your entries)

& Ll
Yes No
1 9 97 4 ¥ ffa @ 9w fafa= o & way 9 gfedsm afusi g R T geaw 9 weea
€2 (Fft o wfvern sifure g fRu R % fesh wemors weared § wewa W@ @ Hw s

YeuiFd 39 WU & fRU T W § F a1 famaea 1 eman )|

Do you agree with the assessment made by the reporting officer with respect to the
work output and the various attributes in Part 4 (In case you do not agree with any of
the numerical assessments of attributes please record your assessment on the column

_provided for you in that section and initial your entries).

: .Yes No
FaEad B 1 fufd § F9a 9% R0 Fag, B F1E TH 9@ 2 Y 99 5 agern 7 e =l 22

In case of disagreement, please specify the reasons. Is there anything you wish to modify
or add?

10




5. yAfdei®A Al gR Fom-aEi FUA THEET w1 (T 100 v ) ford Rt § TR
Fd, sifust #t gaw faviare St wmed @amwwﬁ@a@mgﬁamﬁ?ﬁwﬁ! wfugfa
e =

Pen-picture by Reviewing Officer. Please comment (in about 100 words) on the overall
qualities of the officer including commendable work done in Hindi, area of strengths and
lesser strength and his attitude towards weaker sections.

6. WGEEA % UM 3 % e ¥, @ § au @e § H I M Y F MR W Fo st S aiifno
Overall numerical grading on the basis of weightage given in Section A, Section B and
Section C in Part 3 of the Report. 2

e s & gwaa
Signature of Reviewing Officer

o . I HE e A
T e S T TR Naine it Blocl BEtBIS. io.. oo ciiii i sssmpeimimsissmvasasiesss
YEAH _
: Designation.........ccuoceiiiunieiiininnssinine s s
foi . : qAfael® 1. 3@y
BIREE st i iossinis £ Period of REVIEW. . 5 e s Snas saprimnvitom siiss sonsaris s aanst
wifid/Receipt
9T & /Part A
T AFGT F AR ST FTAF cvvrrrrrerrnrsresssssssssnsns Bl 2@ fAT §| TR F foRelt ot siqeig &
ey o yfafifue w0 Smavaed €, d 7 15 fa o, i wfafafue w=mEe
I have seen the contents of the APAR on ; . If I wish to représent against

the contents of the APAR, I have to do the same within 15 days.

yfaaed 34 9 AfFT % eEan

Signature of officer reported upon

-




rqa‘f-ai/SLmA)
TIH.3,9.9./NCERT
( grreroT rfiraRT gRT ST ST )
(To be filled by the Reviewing Officer)

F FTA/AG....ooocoercsrrn. T T Tl WiafRE qon sniecedt g qifam St wRIFTRE

el Wioeed (THUSR) TR gM S fahar s 2
APAR of Sh./Ms Designation ' _ for the
period/year . duly reported upon by the Reporting Officer and.

reviewed by the undersigned is forwarded herewith.

TM.9.¥., TFHE3E/To, CR Cell, NCERT

(7=i-#/ SLIP-B)
I3 U.9./NCERT

(wfaaE= arfasrt grT W <o )
(To be filled by the Reporting Officer)

iR G KRNy e e e L e G e e R
&1 afa/ay.... #ﬁqaﬁﬁmq@muﬁéﬂmnﬁéﬂﬁmﬁé;mﬁm
ﬁwﬁmﬁm@mﬁ%myﬂwaﬁrﬁm i AR e e YA,

The undersigned has forwarded the APAR of Sh./Ms.

Designation or the period/year . . to the

Reviewing Officer, namely, Sh. / Ms ' Designation on

after recording my comments as Reporting Officer.

TLTEOT aTﬁmrﬁ qw"rﬁam‘tmemew Officer, NCERT
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(9=i-¥/SLIP-C)
9.3 U.9./NCERT

(wfmafes srfaert gro o s )
(To be filled by the Officer reported upon)

LT R wne o TOU g i FHEfTOIRA HediwA Hﬁiﬁ‘ﬂ EIGEEE] ﬂftmm 4
WG ..ot s Bt R | SRS R s R 613 . ROMTE S s ) &1 391 aife
mﬁwwuﬁwmwmnmwwawm ...................... = W R 2

| A E Designation have
submitted my APAR form for the perlod/yedr : to the

Reporting Officer, namely, Sh./Ms.

Designation (Tele ) on after

completing Part II of the APAR Form,

haeT s, UW’dTﬂﬁfReportmg Officer, NCERT




_ F_ormat for Non-Teaching (Group-C) Appraisal Report
faman s qawed - |

&

A sy
NCSERT

T Yifee Ee 3 wfdteror uftwg
& wuaal & fag
qTftier wTATTSIET Yeaieh Widaa

Annual Performance Appraisal Report
for the employees of
National Council of Educational Research and Training

W {eh /A @ET (Wg-4t U8 ) Ud uqed

Administrative/Accounts (Group C post) and equivalent

AfieRTt &1 AT

Name OF OROOL ...oxcscnnnsssirisssiisivsssvisssnisisssssssssssinsnsivs il sssssressssssssssis

T o /3mafy @ yfaaew
Report for the year/period ending.........cccciuuiirmiieneeniiereneeeuseeeserssersesresssessssessssssssses

,,ﬁms RINCIPAL
’ P tion
Educa
al “"5m 751032



| HETeTE SIUIERTUT o WY WU WYY gas favnter
Guidelines regarding filling up of APAR with numerical grading

(i) TR & @ fafuaa dEurt ot sagd® qen vaia @99 24 gu 9 =)
The columns in the APAR should be filled in with due care and attention and after
devoting adequate time.

(i) 7& smem & S 2 fF 1 wwer 2 & fER afiew (frfa @ @ faewast @ ge ot
FofeT & Sfager) i fafere srawemsi & anf | wom fax o vt w9 9 sifas fan smom sik =t
YhR 9 Hgdl 10 & fodr gvif & "oy o fafore swaferi & ey 4 sifas e smom goft 1-2
s1ga 9-10 forat et € oma: 39 siifew faw o #t wewa ?) wifers 9ot wem FW g wfE
wd Al wivwiE w1 R sifusit &1 gt fufor s o <@ gen § adam o s
el &1 ga ¥ & =ifeu)

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures and similarly,
any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades
of 1-2 or 9-10 are expected to be rare occurrences and hence the need to justify them.
In awarding a numerical grade the reporting and reviewing authorities should rate the

officer against a larger population of his/her peers that may be currently working under
them.

(iii) THTAR 1 8 |/ 10 & &9 1 Tl “Iepe” foran smqm aun gefwovs=a & fau siaa sras
F1 AT FE & fore wraw 9 fam smom
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score
of 9 for the purpose of calculating average scores for empanelment/promotion.

(iv) THUHAR 1 6 T 8 | Biel & o9 H Fiiehr ‘97 r=w1” foran smom qon wrais 7 R s
APARs graded between 6 and short of 8 will be rated as “very Good” and will be given a
score of 7.

(v) THUSAR 1 4 T 6 § BT o st &1 Siiereor “3r=s1” forn smom aon wrars 5 far smom
APARs graded between 4 and short of 6 will be rated as “Good” and given a score of 5.

(vi) THUSR F1 4 9 H7 e v K s
APARs graded below 4 will be given a score of “Zero”.
fa=-fa= o g udiusm yos W w@wa o1 A & gay o fenfE
Guidelines regarding the colour scheme to be used by different grades while filling up their
APAR form.

& - Yiferd wd GHge

Green Academic and equivalent cadre

e - THEAH/FGR Y Fefud het UH GHGeA

Yellow Technical/Computer related cadre and equivalent

ien - WEfE /A (WE-T 9%) UH §Hqed

Blue Administrative /Accounts (Group A posts) and equivalent cadre
Tt - e/ (TE-s 9%) T 9aqed

Orange Administrative /Accounts (Group B posts) and equivalent cadre
dT - gerEfReRE (SHE-H 1%) Td 9eged

Purple Administrative /Accounts (Group C posts) and equivalent cadre

Tt - smfefue S (Safee wfea/dafws germw eyt ) @ gEge

Pink Steno Cadre i.e. PS/PA/Steno and equivalent
e - =@Es
White Driver



Tafeaes =R
PERSONAL DATA

|t 1

PART 1

(weifa womafTE WM g W WH & o)
(To be filled by the Establishment Section concerned)

ATt &1 AW

Name of Officer ....ovvviviiiiiniiiiiieiiieeinnen,

HEA/fAq/SATHI 1 AH
Name of the Institute/Department/Section

...................................................................

w9 &1 i@ (fRmeay) (vl H)

Date of Birth (DD/MM/YYYY) .........  S— F —— (I WOTAS)...evveerveenreiaecineneeaenenenns
FoaE 9ot ¥ amar fgfaa & ol feais it

Date of continuous appointment B e YT Gradei i

to the present grade.

FaaH 9% 9 39 W fgfa 1 af@ W) e

Present post and date of POSt...coviiiiiiiinnaans Date.......ovnvueeennnen.

appointment thereto

a6 ¥ w @ SRty F oy (ged whEm
afE W) o g9 vt 3 wfe foan & @
g faar 2

Period of absence from duty (on training

leave etc.) during the year. If he has under
gone training, specify.

BEISED
Compiled. bY wosvisisisiasinsions oy

EICC
Checked by ... vommsimssisssimsmvssiwiswass



T 2
PART 2

foa arfemrt =1 wfaees fomr wmr &, 36 grT s o & fou
To be filled in by the Officer reported upon

(FFuar wfafedl &t 9 | Uge SRl i & ¥ g o)
(Please read carefully the instructions before filling the entries)

1. fou ™ = #1 sfaw faem

Brief description of duties.

2. T =1 safy & 2@ o9 g U U w1 #1 diira faawo 2 sik afk 1 favw syater w1,
34 ot 9aru)

Brief resume of the work done by you during the period of report, bringing out special
achievements, if any. In the event of any shortfall in the achievements, furnish reasons.

fei®/Date
TH/Place :

B s o1 31 96l AfERt % giar
.............................. Signature of officer reported upon



w3
PART 3
Hears iR 1 i gfaesa qun e wfved g/ fea s R So1-10 % S W e
afen, el 1| 98 ®H SO HT 99 10 I=T09 A FT IoorE F@ B

Numerical grading is to be awarded by reporting and reviewing authority which should be on
a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(puar wfafeal st W & g faynfedel @ o & ug o)
(Please read carefully the guidelines before filling the entries)

(1) % froaea 1 geaieT (39 97 H1 9R 40% BRM)

(A) Assessment of work output (weightage to this Section would be 40%)
PIREECH qAfdfetws wfusit | qAfdesa
ifeet (Fzd 9m-5 #1 Y0 2) | Wik &

Reporting Reviewing TR
Authority Authority Initial of
(Refer Para 2 of Part-5) Reviewing
Authority

i) & = aftguiar

Accomplishment of work allotted

ii) r-freaea =t Hife
Quality of output

iii) faveraomeAs FrEa
Analytical ability
iv) SToERTeTsh HTE 1 aftquiay/fed M sty wE

Accomplishment of exceptional
work /unforeseen tasks performed

Tria @ W @ faemat Sioftetor
Overall Grading on ‘Work Output’

(9) =Aferma favaret =1 qeais (39 9 F1 ¥R 30% EF)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

yfaag it wivsrt | gAfders
Wiy | (wed wm-s @ ¥n 2) | Wi #

Reporting Reviewing TR
Authority Authority Initial of
(Refer Para 2 of Part-5) Reviewing
Authority
i) = st
Attitude to work
i) forerdt =1 @y

Sense of responsibility




ill) FAITET HT RN

Maintenance of Discipline

iv) qUwor eHang

Communication skills

v) Sufeafa =t Frafaaa
Punctuality in attendance

vi) T Bt 9o ¥ FE ®FE B GHA

Capacity to work in team spirit

vii) THG-GRON H1 FTEOT FE HT T
Capacity to adhere to time-schedule

viil) wER-=fTg 99y
Inter-personal relations

=fama favraarel w et fuemet Softaor
Overall Grading on ‘Personal Attributes’

(V) TS WHAA F1 Jediwa (39 9F HT 9R 30% BM)
(C) Assessment of functional competency (weightage to this Section would be 30%)

yfeaea

el
Reporting
Authority

YAfeeire Wit
(weef wm-5 w1 W 2)
Reviewing
Authority
(Refer Para 2 of Part-5)

RElEKIEE]
Puseaics
STEIER
Initial of
Reviewing
Authority

i) fraw/fafrmeam @ ara@ & &3 § yfEwan oo
ITF WEl YAM HT SRR
Knowledge of Rules/Regulations/
Procedures in the area of function
and ability to apply them correctly.

ii) g w@m w1 IH

Knowledge of computer applications

iii) JHor (v iR ygE 2 W e
Proficiency in typing (both speed
and accuracy

iv) dras w5t aAfefa

Keenness to learn

W™ G U el fUeraRT Srofiastor
Overall Grading on ‘Functional Competency’
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91T 4
PART 4

RaLEe 5]
GENERAL

I S % WY 9riEr (Sl st wEe)
Relations with the public (wherever applicable)

(S T FETIERAS W ITRAE @ AfuEt 9% At w Fyan femeft )

(Please comment on the Officer's accessibility to the public and responsiveness to their needs)

2. Wi

Training
(Fra sifusrt #1 yaifam @ F@ amast ¥ iR sfus gur ik gfs F0 1 3fe & sus ufem &
o, famfeel #3)
(Please give recommendations for training with a view to further improving the effectiveness
and capabilities of the Officer)

3. e &1 feufg
State of health




4. HAfT
Integrity
(F9 fyswrt Ft gt w e 3)

(Please comment on the integrity of the officer)

5. wfqeed s g aifusTt #1 g faghvarest # aweit (e 100 WS §) , ot et o woeta
F4, WA &9 u§ w0 gmed &, SR Suafer], TeEy swerdel ud gde o & wf
sfagfa wmfie 2
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the
officer including commendable work done in Hindi, area of strengths and lesser strength,
extraordinary achievements, significant failures and attitude towards weaker sections.

6. nﬁéﬁ%m3#a€a,a3mnﬁﬁqmmé?wwwmmmwﬁaﬂm
Overall numerical grading on the basis of weightage given in Section A,B and C in part 3
of the Report.

wfoaga sifusit & Txaer
Signature of Reporting Officer

WH AN AR SEd o
Place.....cocoeveeveeenninnnnnin, Name in BIoCK Letters........ccuuemieiiueeieeee e
L | £
DORIBBREION. v oo sssssvsivasasiis sassivmmssshsesssiiavssisiaisnsrmain
ferem wfags #1 safy o
Date.......cccoevvvveennnnnnnnnnn. Duringthe Period of REport.............cccovvevuveieeeeeeenneeannnn.

8



1.

T 5
PART 5

e s # st

Remarks of the Reviewing Officer

Afdeie sifusit & eFwia Sar e

Length of Service under the Reviewing officer

F 3 9 3 | frfa w1 qen fafe= oif & Wy F vl sfusd gw R T gewisa | g
2?2 (AR oI wfEw sfver g fw ol @ e Wemers genEe @ wewd W@ ¥ @ ua St
T 39 @ve & U ™ @ | ¥ qun faemma w5 smaan w5Y)

Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part 3? (In case you do not agree with any of the
numerical assessments of attributes please record your assessment on the column
provided for you in that section and initial your entries)

& - &
Yes No
F1 39 9 4 F Frfa w1 qen fafe= o & way f wfeee afusd o R T e | e
€2 (3 s e sfured g fRu N & frdt WemeTE ToaiEee § Wewa 6 § @ w9 st
T 36 @S & Ru ™ www o ¥ qon fammman & e +1%)

Do you agree with the assessment made by the reporting officer with respect to the
work output and the various attributes in Part 4? (In case you do not agree with any of

the numerical assessments of attributes please record your assessment on the column
provided for you in that section and initial your entries)

& &
Yes No
FgETd T F1 frufa # Fom so@ w0 T, 70 w1 f a2 R o o A @ SieT 9 82

In case of disagreement, please specify the reasons. Is there anything you wish to modify
or add?




5. YAfdeR SRl 3R FHog-TwERl 99 guerEd S (T 100 vl §) faad et o wuea
F, ATl F1 T faviv@st #1 e &9 ue 9 amed & us SuH! gad 9 & wia gt
e il
Pen-picture by Reviewing Officer. Please comment (in about 100 words) on the overall

qualities of the officer including commendable work done in Hindi, area of strengths and
lesser strength and his attitude towards weaker sections.

6. WA o W1 3 % @S H, WS 9 991 @ W ¥ {30 M IR & SR W A At e Fuiwon
Overall numerical grading on the basis of weightage given in Section A, Section B and
Section C in Part 3 of the Report.

i sifusr & FEmER
Signature of Reviewing Officer

WH 9 9TE & H
Place.....cooceieeinieninncnnnnne. Name in Block Letters......ccooivevieeiniiiinieiiiiiiiicieneciinens
e s L I
DeSIPgRAtONL o s R SRR A S e A
et kglecicEicalice
Date..onannmssnnmnaey Perlod ol ReVIeW . iicimamavasa i st
wifta/ Receipt
9T &h/Part A
B aFH Y F TR FTAEG EAF ooeeeeeeecnnnnsrisnereescsnnnnnn %! 3@ fou 1 ovr & fardt ot siqdwg &
e # wfafafue w0 awavamed €, @ & 15 & ® o wfafafue sEmaem)
I have seen the contents of the APAR on . If I wish to represent against

the contents of the APAR, I have to do the same within 15 days.

REET 39 9 Afuwd & e
Signature of officer reported upon
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(I=fi-31/ SLIP-A)

.3 09,/ NCERT
(tEoT SRl GRT T S )
(To be filled by the Reviewing Officer)

ggAt..... s T A g
a?raqaﬁ:/aﬁ ............................... %mmmmmmmmﬁamﬁﬁw
TeaiFa W (TdiuaR) g g swfva fE s R

APAR of Sh./Ms _ Designation for the
period/year. duly reported upon by the Reporting Officer and

reviewed by the undersigned is forwarded herewith.

TEIR/ SIgNAtUTe....cccooiuiieniinasermansisisisasiiasonse
A/ NAINC. oo ivivoresissisvssvsssrssissasonssssssssrsnsassosare
TZAM / Designation. ..ot
T W /Tele NO...i.iivicissmssrarscsrnssorsassnsrssanns
RO/ DIBEE....cococorsmmmimmssnraemmmnmmmsasdspasnmsmem i isswol
TM.9.9., TTEESRE/ To, CR Cell, NCERT
___________________ PE---mmmcmmmmmmmeceessscesenmmmmmemm e PG s m s mmemn—o.
(9<ii-=/SLIP-B)
T3 WU /NCERT
(wfvdEs srfaart grRT S/ S )
(To be filled by the Reporting Officer)
el A gvgE YEHT T croesnesssomessssassuosssesresii
1 3Efa/am............. .. o o arfﬁa; mﬂﬁrwm qﬂm uﬁﬁ\ﬂ i3 uﬁiﬂﬂ Ffusd & ®9 | 7O
ﬁwﬁﬁﬁﬁémﬁ%mgﬁmaﬁ:ﬁm. T2 | O revnens TEATH
k- QI 1 OO 1 snifta + faa 21
The undersigned has forwarded the APAR of Sh./Ms.
Designation or the period/year to the
Reviewing Officer, namely, Sh./Ms Designation on

after recording my comments as Reporting Officer.

M99, TFEEARE/To, CR Cell, NCERT




(7=i-|/ SLIP-C)
W3 U.9./NCERT

(ufeafaa arfaenrdt g W Q)
(To be filled by the Officer reported upon)

- - U S St SO o 3
T ¥ forg oT i FHEGRA YediE ghiaed, SR sfuET A
S covvvvevvessesisssessesssnssssssssssansessssssssses TR estsinisssisnsioiisisissiit (§ 1 | [P ..) i 7o A
FEIEA qediw Sfaaed B & G-I H Q0 T I T rrrrcnnnnnrerns HI w&a H & 1

I Designation have
submitted my APAR form for the period/year to the

Reporting Officer, namely, Sh./Ms.

Designation (Tele ) on after
completing Part II of the APAR Form.

MY, , TIEE3RE/To, CR Cell, NCERT
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